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INTRODUCTION

1.  Rationale of this research 


The labor resources and labor use is one of the primary concerns in each country's development strategies, especially in today's knowledge economy. For Vietnam, a country with a medium average income and a large population, the issue of labor resources and labor use is becoming more and more important.

Hai Phong is a relatively crowded and densely populated city in Vietnam, thus the labor resources and labor use is also one of key concerns. Hai Phong has a plentiful labor resources, which is highly evaluated in terms of education levels and technical qualifications compared to the national level and the labor force has been exploited and improved its strengths. The employment structure has a positive shift in many aspects. However, Hai Phong city is also facing many shortcomings of labor resources and labor use. The contribution of labor factor to Hai Phong's economic growth is generally low and human resources are considered not to meet the requirements of development. In spite of its relatively early development, the largest port city in the North of Vietnam, one of the major industrial and service centers in the North and in the whole country, 58% Hai Phong's labor force are concentrated in rural areas with low incomes and productivity, 47.1% of workers have unstable and unsteady jobs. In addition, Hai Phong is not an attractive destination to attract high quality laborers like some other big cities. Moreover, like many other provinces, Hai Phong also faces the emigration of qualified labor force which is really a big problem for the city. 

Thus, what are the strengths and limitations of the factors affecting labor resources and labor use of the city? What are the characteristics of labor resources and labor use in Hai Phong in reality? What are solutions to this problem? Haiphong's labor resources and labor use both have common features of the country and different characteristics, which require a specific approach to find out the nature, thereby to propose appropriate solutions to the current situation. Based on this real situation, the PhD student selected the thesis topic "Labor Resources and Labor Use in Hai Phong City".
2. Research Objective and Tasks 

2.1. Research Objective 


The thesis aims to analyze and to assess the state of labor resources and labor use in Hai Phong in the current period, based on that to propose recommendations to improve the quality of labor resources, the reasonable and effective labor use for the city in years to come.

2.2. Research Tasks


- To systematize and review some theoretical as well as practical issues about labor resources and labor use as a scientific basis for studying the current situation of labor resources and labor use in Hai Phong city.


- To assess factors affecting labor resources, labor use in Hai Phong.


- To analyze the situation of Haiphong labor resources and labor use in Hai Phong to find out the results, the unreasonable and existing causes.


- To propose solutions to improve the quality and rational, efficient use of labor of the city.

3. Research Scope

- Content Scope: The thesis studies the labor resources and labor use of Hai Phong city, in particular, focusing on analyzing the outstanding aspects of the labor force (the key component which accounts for 86.3% of the labor resources) with the characteristics of size, the structure, the quality (educational level and technical qualifications). The proportion of the population not participating in economic activities in the labor resources accounts for only 13.7%, which will not be studied in detail. Regarding the current state of labor use, the thesis topic focuses on two major issues: employment and unemployment, under-employment in Hai Phong city in the view of Geography.

- Spatial Scope: the research topic focuses on Hai Phong city, but mostly in 14 districts, except Bach Long Vi District because of lack of sufficient and systematic statistics.

-  Time Scope: The thesis was conducted between 1999 and 2015, and the orientation to 2025. However, due to constraints in data source, a small number of indicators may be at the beginning of the analytical time series from 2000, or 2005 instead of 1999.

4. Methodological approaches and methods

4.1. Methodological approaches 


The main approaches were used are: systematic, geo-complex, historical-perspective and sustainable development.

4.2. Methods applied 
The main research methods: primary and secondry data collection and processing; analysis, synthesis and comparison; social surrvey; expertise consultation; GIS.
5. The scientific and practical contribution of the thesis

5.1. Scientific contribution


The dissertation has contributions in clarifying the theoretical basis of labor resources and labore use, proposing and selecting evaluation criteria as well as research methods to be applied in a specific area.

5.2. Practical contribution

- Clarifying the strengths and limitations of factors affecting labor resources and labore use in Hai Phong.

- Based on the selected criteria and the results of the sociological survey, the dissertation has analyzed the current situation of labor resources and labore use in the study area.

- Proposing a number of scientific and proper solutions and recommendations to improve labor resources and labore use for reasonable and effective use in the future.

- The results of the dissertation can be used as reference materials for studies on labor resources and labore use in other regions; as a reference source for teaching at university education and high school level.

6. Structure  


In addition to the table of contents, abbreviations, introduction,  references and appendices, the study consists of 4 chapters, conclusions and recommendations. 

- Chapter 1: Literature review of labor resources and labor use
- Chapter 2: Factors affecting labor resources and labor use in Hai Phong City

- Chapter 3: The current situation of labor resources and labor use in Hai Phong city

- Chapter 4: Orientation and solutions for improving labor resources and labor use in Hai Phong
Chapter 1      

SCIENTIFIC BASIS OF LABOR RESOUCES AND LABOR USE
1.1. Literature review 
1.1.1. Researches  in the world


Labor issues have been mentioned in the classical British capitalist - political economy since the 17th and 18th centuries. William Petty was the first to introduce the principles of labor value. Adam Smith's economic theory also gave arguments about labor value. From his point of view, labor was a measure of value, a value entity of goods, the source of wealth of all nations. Then, David Ricardo, who made a great contribution to the doctrine of labor value, argued that labor was one of the three fundamental and important factors for economic growth.


In Marx-Engels' political - economic theory, labor became an important part of the study of a wide range of relevant categories, such as: production forces, labor goods, labor force, labor material, labor productivity, etc...


With the labor use, John Maynard Keynes's economic theory set a common theoretical view of a very important issue in labor use, namely the issue of employment. In modern economics, the use of labor is also referred to the employment theory of many other economists: Arthur Lewis, Harry T.Oshima, Harris-Todaro.


In addition, in the today’s world, the International Labor Organization (ILO), one of the coordinating agencies with national governments, other organizations and scientists is studying a large number of issues concerned with the sources of labor, labor use - both theoretical and practical issues.

1.1.2. Researches in Vietnam

+ Research on labor resources 

In Vietnam, the practical research on labor resources is various and diverse. These studies usually do not only simply analyze and assess labor resources based on the quantitative and qualitative criteria but also always associate with specific aspects.

* Labor resources and employment issues

Labor resources are always closely related to employment. This is the research direction which attracted many scientists such as Nolwen Henaff and Jean-Yves Martin, Le Xuan Ba, Tran Huu Han and Nguyen Thi Kim Dung, Dinh Dang Dinh, Tran Dinh Hoan and Le Manh Khoa, Nguyen Vi Khai, Nguyen Huu Dung, Dang Tu Lan, Phan Thi Ngoc Tram…

Particularly, the data series " Survey of Labor Force in Vietnam" conducted by the Ministry of Labor and Social Affairs from 1996 to 2007, and implemented by the General Statistics Office since 2008 have become the official and important sources of data for many in-depth studies on Vietnamese labor and employment by professional organizations, scientists.

* Labor resources and labor restructuring

Research on labor resources is closely related to issues of labor restructuring. Pham Duc Thanh has summarized a long period with changes in the labor structure in Vietnam, emphasizing the analysis of remaining unsolved issues. Particularly, the countryside of our country also attracted many researchers in this topic such as Ngo Van Hai, Tran Thi Tuyet, Tran Gia Long ...

* Labor resources and integration issues

Related to this aspect, there have been many studies and analyses. Authors Le Quoc Ly, Le Van Cuong and Nguyen Thi Lan Huong studied economic integration to analyze the socio-economic situation as well as opportunities and challenges for Vietnam's labor and employment in the context of integration, forecasting the impact of economic growth and integration on labor and employment in the period 2010-2020 and giving some solutions for Vietnamese laborers to better integrate into the world’s labor market.

In addition to the studies on labor resources in certain aspects, the overview of Vietnamese labor is an indispensable part of many reports assessing and summarizing the economic situation of Vietnam. Particularly, there are Annual Editions such as Vietnam and World Economics of the Vietnam Economics Association or Vietnam Economic Annual Report Series of the Center for Economic and Policy Research, University of Economics - Ha Noi national university 

+ Research on human resources – developmen of human resources 

Labor resources are one of the most important resources for economic growth and development. Thus, in many studies both on theoretical and practical aspects of this resource, in which a concept often referred to human resources, with the emphasis on emphasizing the role of human resources as a resource, a source of capital - human capital - extremely important for economic growth and development. Therefore, the overview of research directions on labor resources is necessary and meaningful for thesis topic.

At the national level, research on the development of human resources systematically has a number of works by authors such as Tran Van Tung, Le Ai Lam, Tran Thi Tuyet Mai, Nguyen Van Phuc and Mai Thi Thu. Vu Van Phuc, Nguyen Duy Hung, Nguyen Minh Duong, Phan Van Kha, General Department of Vocational Training, Ministry of Labor and Social Affairs... These works systematize theories of the development of humance resourses from different angles analysing factors influencing the development of human resources in our country, forecasting demand as well as proposing specific number of solutions to develop and improve the quality of human resources.

In addition, many other authors have studied more specific territorial issues such as Nguyen Hong Quang, Tran Phuong Anh, Bui Thi Thanh, Le Thi Hong Diep and Le Quang Hung…

+ Research on labor use

In 1993, after nearly a decade of renovation of the country, Le Manh Khoa gave an overview of the theoretical bases of labor-employment, and the scientific basis of the proposed measures to effectively use the labor in the new stage of Vietnam's economic development. Following this research, but focusing on finding solutions to improve the efficient use of abundant labor of the country, there are authors such as Pham Le Phuong, Nguyen Huu Thao, Nguyen Quoc Te.

In the rural areas, the author Nguyen Xuan Khoat once more affirmed the role of labor resources in socio-economic development and emphasized the objective necessity of rational use of labor in rural Vietnam today. Vu Thi Tha emphasized the link between labor mobility and rural poverty in Vietnam, with the aim to improve the effectiveness of labor force participation, contributing to poverty reduction in this area.

In addition, assessments of efficient labor use can also be found in Vietnam's capacity-building studies over the years, at various levels such as the Global Competitiveness Report in The annual World Economic Forum (WEF) or Provincial Competitiveness Index (PCI) which is co-ordinated by the Vietnam Chamber of Commerce and Industry (VCCI) and the Vietnam Competitiveness Initiative.

In 2013, the project to develop a set of indicators to assess the labor market in Viet Nam, was carried out by the Ministry of Labor and Social Affairs, including 20 indicators and labor market appraisals for selected provinces. This is a very meaningful study for reference when considering and evaluating labor resources and labor problems.
1.1.3. Regarding the research area of ​​the thesis


 In term of labor sources and labor use, there are also some works conducted on Hai Phong city by the authors such as Vu Thi Chuyen, Nguyen Thi Kim Thoa, Nguyen Thi Bich Thuy who mentioned some aspects related to labor-employment problem of the city. In particular, works by Pham Van Moi (2010), Le Thi To Uyen (2016) or Nguyen Xuan Quang have focused on a small but very important part of Hai Phong labor force, laborers in the context of science and technology development in the city with the strengths and weaknesses, thus proposing solutions to develop and fully use this human resource in process of industrialization and modernization and international integration.


The research works on labor issues, employment are numerous and valuable with high practical significance used as reference. However, this is also an issue that is constantly changing, and is affected by many other socio-economic factors. Therefore, it has attracted the attention of the Government, specialists and scientists. Particularly in Hai Phong, a specific and comprehensive study on the issue of employment and labor resources for the time being has not been mentioned and this is the reason why the author decided to choose this subject for the PhD research. 
1.2 Theoretical basis for labor resources and labor use

1.2.1. For labor resources

1.2.1.1. Definitions 


The labor resources is a part of the working-age population according to the provisions of the labor law and the population outside the working-age who are working in the national economic branches. In our country, according to the Labor Code (2014), the working ages for men are between 15 and 60 years and for women between 15 and 55 years.


The economically active population includes all persons at age 15 years and above who are employed and unemployed but have a need to work.


The labor force include employed persons at age 15 years and above (working) and the unemployed persons in the reference period (7 days prior to the observed time point). 


In most studies, the two concepts of economically active population and the labor force are often identified as one concept.


The economically inactive polpulation of the labor resources includes people of working age who are not involved in the economic activities for the following reasons: school ages (pupils, students, apprentices ...), housewives, and those with no demand for work.


Migrant workers are persons at age 15 years and above who have permanent residency at the time of five years prior to the time of the survey and are not in their current place of residence. Migrant workers include immigrant workers and migrant workers.

1.2.1.2. Structure of labor force

Divided by age classification: is the division of labor force by sex and by different age groups.

Divided by education level and technical qualification: the division of labor force according to their qualifications and presentation of their potential and quality of laborers.

1.2.2 For labor use

1.2.2.1. Definitons

Labor use, from a geographical perspective, can be understood as the process of distribution, arrangement of labor by economic sector, by types of ownership and by territory, to have a rational structure, to promote strengths of labor resources.


Employment is generated-income labor that is not prohibited by law.


The employed: are all persons at age 15 years and above during the reference period (usually 01 week): (i). working for at least 1 hour and (ii). despite not working but had a job to return and they are just temporarily out of work and would definitely return to work after the break.


Employment status: is the position or status of a person who has a job in relation to other people in the unit or organization in which he or she works. Employment status is broken down into subgroups: homeowner, self employed, family worker, wage earner and cooperative member.

Occupation: It is a field of labor activity in which, thanks to training, people acquire the knowledge and skills to make certain kinds of material or spiritual products that meet the needs of the society

Productivity of employed population is the indicator reflecting the working performance of labor, usually measured by  GDP at current prices to a worker on an average in the reference period, usually a calendar year.

Average per capita income (average per capita monthly wage of a worker, usually calculated on a monthly basis) is the monthly average earned income of a worker, including salary, bonuses and allowances of such things as wages (overtime, toxic working conditions ...)


Unemployment is a jobless situation. Unemployed people are defined as those aged 15 years or over who are in work (1) not working but ready and willing to work; And (2) are looking for job with an income, including those who have never worked before.


Under-employed is one of the basic characteristics of the agricultural and under-developed economy. Under-employed people include persons who work less than 35 hours a week, desiring and willing to work additional hours.

1.2.2.2. The structure of employed population

a) By economic sector


Labor in the economic sectors is the number of people currently working in agriculture, forestry and fisheries, industry and construction, and services. The proportion of labor in these sectors in the total employment forms the structure of labor by economic sectors.

b) By types of ownership 

The composition of labor by types of ownership is the division of employed population in the national economy by different types of ownership and the proportional relationship between those components, expressed in position and the proportion of each component in the overall. The composition of labor by types of ownership depends on the socio-political institution of each country.

c) By territory

Territorial labor structure is the distribution of workers who work in different areas (urban, rural, economic region, localities ...) and proportional relationship between regions and areas, expressed in the location and density of each region on the whole.

1.2.3. Relevant theories

1.2.3.1. Keynesian theory

Keynesian economic theory has argued the general theories of an important issue in labor force employment. The Keynesian theory points out that, in order to create more jobs, full employment, it is necessary to increase the aggregate demand of the economy through investment, governed by the "visible hand" of the state. The state must maintain a bridge of investment to stimulate both state and private investments through large investment programs, at the same time encourage all forms of investment to create jobs and increase income. According to Keynesian theory, employment is considered a central issue, an important basis for improving econonomic growth.

1.2.3.2. Lewis dualism

Arthur Lewis introduced the theory of job creation, labor distribution which are more reasonable by the transfer of labor between two sectors of the economy. The basic idea of this theory is to transfer the surplus labor from the agricultural sector to the modern industrial sector. This process will contribute to the shift of labor out of the agricultural sector, thereby increasing per capita output, creating jobs for redundant workers in agriculture, and increasing profits in the public sector in order to facilitate economic growth and economic development in general.

1.2.3.3. Theory of Harry T.Oshima


Harry T.Oshima's theory of job creation, labor use applied to the different characteristics of developing Asian monsoon countries, the lack of labor at the peak of the crop havesting and the excess of employment in the idle season, This leads to low labor productivity, production capacity and low income. Therefore, it is necessary to create jobs for idle time in the direction of increasing investment in agricultural development, dealing with seasonal unemployment in agriculture, with effective measures such as diversification of agricultural production, rotating-cropping, improving crops, expanding livestock... at the same time, using agricultural labor in labor-intensive industries.

1.2.4. Affecting Factors  


Geographical location and natural factors have an indirect effect on the size, distribution of the worker as well as on the labor resources problem. Meanwhile, socio-economic factors, especially population factors and growth, development, economic restructuring have an important impact and determine the source of labor and labor use. 

1.2.5. Assessment of criteria applied for Hai Phong city


For the labor resources, there are two main groups of indicators, which are indicators of labor resources in terms of quantity (including the size and the proportion of labor resources in the population, size and rate of labor force increase, labor force participation rates, labor force participation rates in working age population) and indicators of quality labor force evaluation (including educational level and professional qualification).


For labor use, there are indicators for employment (size of employed labor, status and occupation of employed workers, structure of employed labor: by economic sector, by types of ownership and territorial composition, labor productivity and average monthly income of wage earners) and indicators of unemployment and lack of employment.

Chapter 2

  FACTORS AFFECTING LABOR RESOURCES AND LABOR USE IN HAI PHONG CITY 
2.1. Geographical location and territory

Haiphong is a coastal city, and territorial coverage stretchs across the land areas and islands, located in a very convenient position for exchanging goods and trading in the domestic and foreign market in all aspects. There are many opportunities to participate more and more deeply in the international division of labor.


With the location near the sea, with great potential for the development of the coastal urban area, and at the same time being identified as a key point in the implementation of the Marine Strategy of the country will influence the economic structure emphasizing sea industries, thereby affecting the structure of labor resources, the labor use of the city.


Located in the densely populated Red River Delta, abundant labor force and a relatively high level of education compared to the rest of the country, Hai Phong is a relatively early industrialized city than other neighboring provinces like Thai Binh, Hai Duong ... However, this situation also puts the city in competition in all aspects, especially attracting high-tech laborers from neighboring provinces and cities.

2.2. Natural Factors 


Hai Phong’s terrain is quite diversified and flat, mainly flat, there it is convenient for gathering and using population and labor resources. 


Haiphong's land and climate conditions are generally favorable for living, concentrating population and diversifying economic activities. Despite the abundant water resources, water supply for living and production is generally limited, as most rivers are affected by tides, saltwater intrusion, especially in the dry season. Particularly, the islands and coastal areas, which have a lot of potential for development but are in fresh water shortage, influence more or less the concentration of population and labor.


Marine resources are the dominant natural factors that have a significant impact on the structure of the economy and hence on the labor structure of Hai Phong. Hai Phong is favorable to develop port system, including deep water port and sea transport. Although there are certain limitations, it can be said that the advantages of seaport development are still significant, therefore Hai Phong has quickly developed into one of the major seaport service centers in the whole country, which affects greatly the city's labor use structure.


Moreover, the sea is also a source of aquatic resources, which enables the city to become a center of fishing, aquaculture and logistics services in the North, with relatively skilled labor force. The coastlines of many islands, beautiful caves, many natural beaches, and unique ecosystems give Hai Phong an advantage to develop tourism, contributing significantly to livelihoods, employment, increasing income for the population.


In addition, the Northeast sea areas of ​​Quang Ninh and Hai Phong have the potential to develop the country's largest tidal power plant. Daily diurnal tides are also of great economic and environmental benefits.


However, in the context of climate change and sea level rise in today’s time, Hai Phong will certainly also be impacted greatly. This is a factor to be considered in the development of marine economy and labor use orientation in Hai Phong city.


In term of biological resources, and the aquatic resources, Hai Phong also has a rich mangrove ecosystem, and diverse fauna.


In terms of mineral resources, limestone is the most important mineral, a significant advantage in terms of construction material production compared to many other localities in the area. .

2.3. Socio - economic factors

2.3.1. Population

Hai Phong’s population in 2015 was 1,963.3 thousand people, ranked second following the capital of Hanoi, ranked seventh out of 63 provinces in the country. Due to the relatively large population size, Hai Phong still has a relatively abundant labor resources, but also poses problems for job creation and efficient labor use. Hai Phong's average population growth rate for the period 1999 - 2015 was about 1% per year, mainly due to the natural increase and low population growth.

Regarding the population structure by gender, Haiphong has a relatively balanced proportion of men and women. In terms of population structure by age group, Hai Phong is currently in the golden population structure phase, contributing to increasing labor supply. However, along with that, there are many challenges in years to come. For example, Hai Phong's population is also aging.

2.3.2. History of territorial exploitation


Haiphong’s coastal inhabitants have complex origins and compositions. Probably because the majority are migrants, land reclamation has created a character of dynamic, adaptable to all circumstances of the land people. Hai Phong people are dynamic, flexible and confident in the market economy thus it is advantageous for some trade and service sectors.


Despite the historical context, living conditions also partly create the opposite backwards in personality characteristics of people in Hai Phong. All of these advantages and disadvantages are all things to keep in mind while using the workforce in this city.

2.3.3. Economic growth and economic restructuring

Hai Phong’s economy in recent years has developed relatively stably and steadily, with a quite large scale of economy, created new jobs for laborers and contributed to the labor force's efficiency. The economic structure has a positive shift towards industrialization, modernization and towards exploiting the potentials and advantages of the city to change in the structure of labor force. However, besides the achievements that have been made in recent years, the economy of Hai Phong still reveals some shortcomings and limitations. High growth rates are the main result of increased investment capital, the use of low-skilled workers, and the exploitation of scarce resources. The economy is still reliant on traditional industries, and these industries play an increasingly decreasing role in the modern economic structure. These industries rely heavily on labor and resources, while the level of creativity is low.
2.3.4. Industrialization and urbanization

Along with the economic development, the industrialization and modernization process in Hai Phong has influenced the changes in the distribution of population and labor resources, accelerating the shift of urban labor structure. Industrial development with increased contribution in GDP, the formation of industrial zones, has affected the process of urbanization. Urbanization associated with the shift of economic structure towards positive, perfecting the infrastructure system has contributed significantly to change the structure of labor as well as redistribution of population and workforce of the city. However, the process of industrialization and urbanization of Hai Phong was slow, making the shift of labor structure not really effective and commensurate with the position of a large industrial and urban center of the country.

2.3.5. The infrastructure

In general, the infrastructure of Hai Phong has been synchronized and modernized rapidly, not only to meet the needs of the development of the city but also for the development of the region and the North of Vietnam. Particularly, the transportation system and sea-ports have been contributing to economic development, redistribution of population and labor, and development of potential areas of the city.

2.3.6. Policies


In regard to the quality of the city's labor, government programs such as the National Target Program on Employment and Vocational Training 2012-2015, the National Program for Human Resources Development to 2020 is also a driving force contributing to improvement of the human resources of the country in general, and Hai Phong in particular.


Hai Phong city has also implemented many resolutions, programs and plans on training human resources to improve the quality of the city's labor force.

2.3.7. Science and technology


For Hai Phong, a center of industries and seaport service, science and technology is a significant factor contributing to the changes in the city's labor-use issues. Science and technology development has contributed to enhancing the value and competitiveness of key commodity products, contributing significantly to the city's GDP growth, socio-economic development, and especially to changes in the structure of labor, contributing to more reasonable and effective use of the  labor force.

2.3.8. Education and Training


In the past fifteen years, Hai Phong has been considered to be the local leader in the size and quality of education and training, with high educational development indexes throughout the country. Development of education has contributed to solve the problem of quality human resources for the requirements of industrialization and modernization of the city and create the development of livelihoods, security and social welfare.

2.3.9. Globalization and integration


Hai Phong is one of the leading localities in the country for international economic integration. These factors have a direct impact on economic growth, diversification of the occupation and thus change the structure of labor and employment of the city. In addition, this is also an opportunity to acknowledge, to improve the quality and skills of laborers. However, the level of international integration of Hai Phong still has certain limitations.

General assessment 


Labor resources and labor-use in Hai Phong are directly and indirectly influenced by many factors, in which the socio-economic factors are decisive. Basically, these factors all have a positive impact on the city's labor and employment. However, there remain some challenges to the development of labor resources and rational use of labor in Hai Phong.

Chapter 3

  STATUS OF LABOR RESOURCES AND USE OF LABOR

IN HAI PHONG CITY 
3.1. Labor resources

3.1.1. Overview

Hai Phong currently has relatively abundant labor resources, with over 1.3 million people, accounting for 66.6% of the total city population. The average labor growth rate for the period of 1999 - 2015 was over 1.5% per year, also 1.5 times higher than the population growth rate in general. 

Table 3.1. Population and labor resources in Hai Phong in the period 1999 - 2015

	
	1999
	2005
	2009
	2010
	2011
	2012
	2013
	2014
	2015

	Population (thousand)
	1672,4
	1791,7
	1837,2
	1857,8
	1879,8
	1904,1
	1925,2
	1946,0
	1963,3

	Labor resources

-% compared to population
	1023,1

61,2
	1227,9

68,5
	1277,4

69,5
	1302,3

70,1
	1312,1

69,8
	1315,1

69,1
	1333,1

69,0
	1318,9

67,8
	1307,5

66,6


However, in the period 1999 - 2015, the size and proportion of Hai Phong labor resources changed quite greatly: steady increase and decreasing proportion.

Of the 1.3 million people in Hai Phong, about 86.3% participated in economic activity, which wass the main part of the labor resources. The rest, about 13.7%, was part of the economic inactive population.

3.1.2. Economically inactive population 

In 2015, there were about 180 thousand employees of Hai Phong who did not participate in economic activities. Of which, the highest number and the highest proportion were still school-going group: 55.4%, but tending to decrease. The number of housewives, non-participants in the economic activities, most of whom were women, also decreased significantly compared to ten years ago. However, it should be acknowledged that the number of people who did not participate in economic activities for other reasons such as no need to work, labor deregulation ... tends to increase and occupy a high proportion.

Hai Phong's on non-economic-involved population is not concentrated in urban areas. According to age and sex, there are quite distinct differences between groups: people with no job for domestic reasons, most of whom are women and belonging to old-age groups. Meanwhile, those who are attending school, not joining the labor force are young. This is one of the important supplement sources of labor force in the future.

3.1.3. Labor force (economically active population)

In 2015, Haiphong had nearly 1.13 million participants in economic activities. In terms of size in the Red River Delta, Haiphong ranked third after Ha Noi and Nam Dinh, accounting for 9.4% of the labor force of the entire Red River Delta. 

Table 3.2. Labor force in Hai Phong city period 1999 - 2015

	
	1999
	2005
	2009
	2010
	2011
	2012
	2013
	2014
	2015

	Labor force
	842,9
	980,9
	1016,7
	1085,3
	1088,0
	1089,0
	1125,6
	1127,7
	1128,1

	-% compared to population
	50,4
	54,7
	55,3
	58,4
	57,9
	57,2
	58,5
	57,9
	57,5


Haiphong's labor force continued to increase in quantity between 1999 and 2015, however, Hai Phong's labor force growth rate has slowed down in recent years, despite the fact that, compared to the population growth rate, the rate was much higher.

The rate of participation in labor force in Hai Phong in 2015 was 75.6%, which was about three quarters of the population at age 15 years and above joining the labor force, lower than the national average of 77.7%. Haiphong's labor force participation rates differed between men and women, between rural and urban areas.

Regarding gender structure, Haiphong's labor force is relatively balanced between men and women. The age structure of Hai Phong labor force in 2015 shows that young workers (15 to 24 years old) accounted for the least proportion because many people were still studying and not participating in the labor market. At the main working age (25 to 54 years), accounting for 69.5% of labor force, there was a fairly equal distribution of the proportion between groups.
Table 3.3. Hai Phong labor force structure by age group in 1999 - 2015

	Group of age
	1999
	2005
	2009
	2015

	Aged 15 – 24 
	19,3
	18,2
	17,3
	11,0

	Aged 25 – 54 
	73,8
	74,2
	72,4
	69,5

	55+
	6,9
	7,6
	10,3
	19,5


However, if we look in detail, the labor force in Hai Phong is showing signs of aging. The proportion of young laborers in Hai Phong has decreased quite rapidly, while labor force 55+ increased faster than in 1999-2015. In particular, the decline in the labor force participation rate and the increase in the proportion of 55+ workers in recent years are much faster than in the previous period. 
In terms of education level, the statistics show that Hai Phong has a relatively high level of general level compared to the whole country. The literacy rate of people aged 10 and above in Hai Phong still tends to increase and remain high. The educational level of Haiphong Labor Union differs between urban and rural areas and urban districts, but in general the difference is not large.


In terms of technical qualification level, in general, labor force in Hai Phong is also considered to be fairly good comparable with the general level of the country. The rate of trained labor of the city in 2015 was 32.4%, quite high compared to 19.6% of the country.

Table 3.4. The percentage of trained workers in the period of 1999 - 2015

	
	1999
	2009
	2010
	2011
	2012
	2013
	2014
	2015

	Hai Phong
	16,2
	20,3
	22,4
	23,8
	24,5
	27,7
	28,5
	32,4

	The Red River Delta
	10,6
	19,4
	21,0
	21,5
	24,5
	29,8
	26,8
	27,2

	Vietnam
	7,9
	13,3
	14,6
	15,7
	16,9
	20,4
	18,7
	19,6


In the period 1999 - 2015, the level of Haiphong Labor Force has been increased considerably. The number of trained workers tended to increase in both size and proportion. The quality of workforce and the level of training are thus gradually upgraded to meet market requirements.

However, the quality of Haiphong's employees is still limited: unskilled labor remains high and is still popular, especially in rural areas. Therefore, the labor force is quite qualified, but their skills and qualifications are still limited.

3.1.4. Migrant workers

Over the past years, the labor migration situation in the city has changed a lot. From the out-of-town migrants on a fairly large scale, Hai Phong has become the destination of many migrant workers from surrounding provinces. In addition, intra-provincial migrations are quite active, mainly due to the economic development and the shift of industrial establishments from the central urban districts to the outlying areas, together with the rapid development and formation of industrial zones and economic zones.

The outward migration flows consisted of workers from other provinces and cities migrating to Hai Phong, most notably Thai Binh, Hanoi, Ho Chi Minh City, Thanh Hoa, Hai Duong, Nam Dinh and Quang Ninh. In 2015, Hai Phong ranked 9th among provinces in the country in attracting labor outside the province. However, the gap between the provinces and cities leading in labor migration (HCM City, Binh Duong, Dong Nai, Hanoi, Bac Ninh) is still very large. Of the province's labor force, only 15.4% have intermediate or higher education, the rest are mostly unskilled labors (data from Hai Phong Department of labor affairs).

In term of migration in recent years, the city's port economy has been flourishing, therefore the level of immigrant workers has decreased significantly. Unlike immigration, the flow of migrant workers in Hai Phong is quite concentrated: almost half to Hanoi, followed by Hai Duong, Quang Ninh or Ho Chi Minh City. Although the outflows are not large, it is noteworthy that some of them are qualified workforce. These are the points to in the strategy formulation, proposed solutions to develop labor resources for Hai Phong city. 

3.2. Labor use

3.2.1. The employment

3.2.1.1. The size

a) Size and growth rate of employment


In 2015, the number of the employed in Hai Phong was 1,090,355, equivalent to 55.5% of the city's population. The average employment growth rate for the period 1999-2015 was 2% per year.

b) Employment rate


In 2015, Hai Phong’s employment to population ratio was 55,5%, lower than the national average of 57.6% and the Red River Delta 56.1%, but still higher than other major cities: Ha Noi 51.9%, Ho Chi Minh City 50.7%, Da Nang 50.9%.

The employment rate of young people decreased sharply while the 55+ age group increased at a faster rate. The difference between the proportion of the population aged 15 and over who are employed and the working-age population in total employment (55.5% and 47%) is 8.5% There are about the same number of people who were not in the working age.

3.2.1.2. The status and occupation of employees

a) Employment status


Employment status of Hai Phong workers has changed significantly over the past decade, in the direction of rapidly increasing the proportion of wage earners, rapidly reducing the proportion of  self-employed and family labor.
Table 3.5. Hai Phong’s employed laborers by employment status 2005 - 2015 (%)

	Employment status
	2005
	2010
	2015

	Owners of businesses
	1,1
	3,2
	3,0

	Self-employed
	44,0
	38,1
	38,6

	Family labor 
	23,7
	12,8
	8,5

	Wage/salary workers 
	31,2
	45,8
	49,8

	Cooperative members, apprentices and others
	0
	0,1
	0,03


However, it can be seen that self employment and family labor still make up a large proportion. These are also vulnerable groups, often without stable job security, lower incomes and almost no social insurance, with less opportunity to participate in social security programes, the formal education and training program, in short, lacks key elements that create sustainable employment opportunities.

b) The employed divided by occupation


In terms of employment structure by occupation, in 2015, 30.9% of people working in Hai Phong were common workers, lower than 40.1% of the country. Labor resources decreased significantly in the period of 1999 - 2015 both in quantity and in particular decreased rapidly in proportion. However, this is still the group that accounts for the highest number and proportion of the other groups. Restrictions on qualification and skills are also one of the reasons why simple labor still occupies a high proportion of Hai Phong's occupations.

         The good news is that workers with high level qualification are showing signs of increasing rapidly, continuously and steadily. However, this force accounted for a modest proportion (9.2%), slightly higher than the national average (6.5%).

3.2.1.3. The structure of employed labor

a) By economic sector


In 2015, about 25.7% of Hai Phong's employed workers were in agriculture, forestry and fishing. The number of people working in the field of industry - construction was slightly higher, accounting for 29.6%. The largest group was the service sector, which attracted 43.7% of the working population of the city.

Table 3.6. Labor and labor structure in Hai Phong who have employment by

economic sector in the period 1999 – 2015

	
	1999
	2005
	2009
	2011
	2013
	2015

	Total (people)
	793.703
	946.706
	967.620
	1.053.321
	1.082.295
	1.090.355

	A-F-F
	People
	456.815
	310.511
	361.274
	274.854
	322.725
	280.181

	
	%
	57,6
	32,8%
	37,3
	26,1%
	29,8
	25,7

	Industry&Construction
	People
	134.118
	245.373
	279.490
	349.838
	308.230
	323.065

	
	%
	16,9
	25,9%
	28,9
	33,2%
	28,5
	29,6

	Services
	People
	202.770
	390.822
	326.856
	428.629
	451.340
	487.109

	
	%
	25,5
	41,3%
	33,8
	40,7%
	41,7
	44,7


The structure of working laborers in Hai Phong's industry has been shifted in a positive direction in line with sector economic restructuring: reducing the proportion of working population in Region I, increasing the proportion in the non-agricultural sector. Especially in rural areas where the transition from agriculture to non-agriculture, moving from low-income industries to higher-income and more stable industries.

However, this shift is still not stable. The number and proportion of labor in the economic sectors are still fluctuating, fluctuations in positions, changing positions to suit the changes of the economy.

b) By types of ownership 

According to the types of ownership of Hai Phong, during the period 1999 - 2015, there were also changes in both quantity and proportion, most notably in the foreign invested sector.

Table 3.7. Labor and employment structure of Hai Phong employment by

types of ownership 1999 - 2015

	
	1999
	2005
	2009
	2011
	2013
	2015

	Total (people)
	793.703
	946.706
	967.620
	1.053.321
	1.082.295
	1.090.355

	State
	people
	146.742
	122.194
	143.597
	126.399
	137.451
	132.151

	
	%
	18,5
	12,9
	14,8
	12,0
	12,7
	12,1

	Non-state
	people
	645.794
	804.382
	781.911
	877.416
	883.153
	883.830

	
	%
	81,4
	85,0
	80,8
	83,3
	81,6
	81,1

	Foreign Investment
	people
	1.167
	20.130
	42.112
	49.506
	61.691
	74.374

	
	%
	0,1
	2,1
	4,4
	4,7
	5,7
	6,8


In terms of types of ownership, the proportion of Hai Phong labor force working in the state economic sector is declining. Labor in the non-state sector, though tending to decrease, still maintains overwhelming proportions compared to other economic sectors. This sector provides employment for many workers, but most of them are small and medium enterprises with limited ability to expand their business and are also susceptible to fluctuations in economic conditions, both domestic and international conditions.

Labor in the foreign invested sector was almost negligible in 1999, accounting for 0.1% of total employed population, by 6.8% by 2015. The foreign invested sector has been actively contributing to job creation and stable income generation for labor force in Hai Phong City and other provinces nearby.

c) By territory


Over the past decade and a half, the labor use in Hai Phong's territory has also changed. By urban and rural areas, the labor force working in both regions has increased, but the difference in the rate of change has led to a divergence in the proportion of employed population in the metropolitan area and corresponding decrease in rural areas. However, Hai Phong's rural area is still the place where most of the laborers are working.

Table 3.8. Labor and labor structure aged from 15 years and above

Urban - rural Hai Phong period 1999 - 2015

	Total (people)
	1999
	2005
	2009
	2011
	2013
	2015

	
	793.703
	946.706
	967.620
	1.053.321
	1.082.295
	1.090.355

	Urban
	people
	240.358
	307.634
	387.497
	450.600
	459.871
	456.317

	
	%
	30,3
	32,5
	40,0
	42,8
	42,5
	41,9

	Rural
	People
	553.345
	639.072
	580.123
	602.721
	622.424
	634.038

	
	%
	69,7
	67,5
	60,0
	57,2
	57,5
	58,1


Of the total employed population of Hai Phong in 2015, more than half were concentrated in rural areas. Laborers who have been working in urban areas in Hai Phong for almost two decades have increased in both size and proportion, corresponding to a decrease in rural share. Urban areas are basically the main source of higher income earning employment and higher labor productivity than rural areas. The urbanization process with the establishment of new counties and a number of wards and towns has contributed significantly to the increase of employed population in this area. 

According to the territory, the structure of the labor force also changed greatly. The urban area consists of 7 urban districts, the structure of employed labor by economic sector was characterized by the characteristics of urban economy, with only 4.6% of workers working in the agro-forestry and fisheries, Industry and construction occuping 29.2% and service accouting for 66.2%. Compared to 2009, the structure of employment by economic sectors changed in the direction of decreasing labor density in regions I and II, increasing the proportion of sector III as many industrial establishments were relocated to regions Peri-urban areas. The region's unemployment rate in 2015 was 4.9%, the highest in the region.

The northern suburbs include Thuy Nguyen, An Duong and An Lao districts, which have a relatively high proportion of the employed population. They are divided equally among the three groups: 28.2% - 39, 3% - 32.5%. In recent years, rapid industrial development with the presence of a series of industrial parks and industrial clusters has reduced the proportion of labor in the agro-forestry and fisheries to a lower level than the other two industries. Region II and III labor increased rapidly in both volume and proportion, especially in the industrial sector. This is also the area that most clearly shows the changes in economic restructuring and labor structure of Hai Phong city in recent years. The unemployment rate of this region was 2.8% in 2015.

The southern areas include three purely - rural districts: Kien Thuy, Tien Lang and Vinh Bao. The area of ​​agriculture and agriculture accounted up to 70.1% of employed laborers in 2009; by 2015, the region's labor force made positive changes. The prportion of labor in agriculture has declined, making room for the construction industry and especially services. However, the structure of labor remains characteristic of rural areas and the agro-forestry and fisheries sector is still the region that creates half of the employment (50.3%). Like the rural areas, the region also has a low unemployment rate: 2% in 2015.

The island areas consist of two districts of Cat Hai and Bach Long Vi. However, due to the specific factors, statistics for the analysis of the island here only counted for Cat Hai island district. Regarding the structure of employed labor, the island has also shifted towards reducing the labor force in the agro-forestry and fisheries (primarily fisheries), to non-farm activities with high incomes. More, especially service activities - travel tied to the strength of the island. The unemployment rate of 2.7% in 2015.

3.2.1.4. Productivity and income

a) Productivity


          Productivity of Hai Phong employed population in recent years tends to increase remarkably and quite high compared to the average of 79.4 milllion of the whole country. Labor productivity of Hai Phong in particular as well as the country in general still has a great difference between economic sectors.

Table 3.9. Labor productivity of Hai Phong in the period of 2000 - 2015

	Labor productivity (Million VND/person)
	2000
	2005
	2010
	2015

	Overall productivity
	13,0
	22,6
	54,8
	116,3

	Productivity of agriculture, forestry and fisheries
	4,7
	6,3
	16,5
	34,0

	Productivity of construction industry
	22,7
	30,4
	74,6
	160,6

	Productivity of the service industry
	19,9
	42,5
	73,9
	130,1


However, compared with other cities and provinces, labor productivity in Hai Phong is still low. Low productivity is the reason for the declining contribution of labor to economic growth in the city. Therefore, in Hai Phong, effective measures are requireded to accelerate the shift of labor structure in combination with increasing labor productivity, especially in the agricultural sector.   

b) Monthly income of Hai Phong’s workers


In addition to social labor productivity, the average monthly income of wage earners is also a significant indicator when assessing labor productivity in Hai Phong, as half (49, 8%) of the working population are wage earners.

Table 3.10. The average monthly income of wage laborers

  in the past 15 years in Hai Phong 2010 - 2015 (thousand VND)

	
	2010
	2011
	2012
	2013
	2014
	2015

	Hai Phong
	2.528
	3.257
	3.837
	4.154
	4.507
	4.822

	Male
	2.755
	3.511
	4.204
	4.566
	4.866
	5.226

	Female
	2.206
	2.893
	3.336
	3.634
	4.101
	4.307

	Urbans
	2.754
	3.547
	4.286
	4.604
	4.937
	5.280

	Rural
	2.273
	2.963
	3.353
	3.701
	4.054
	4.352


The average monthly income of Hai Phong workers in 2015 was over 4.8 million VND / person, compared with other Red River provinces, Hai Phong ranked the fourth out of 11 provinces. However, on a national level, this is not a high income level and also is one of the factors that makes Hai Phong difficult to retain and attract qualified workers.

Income levels are the different between urban and rural areas, between men and women. Considering the highest level of technical qualification achieved by working people, university and post-graduate workers have the highest income, most of those who are not trained. It is noteworthy that those with basic qualifications  have higher incomes than those in the middle and high schools.

3.2.2. The problem of unemployment and lack of employment

3.2.2.1. Unemployment


According to statistics, in 2015, there were over 37,700 unemployed people in Hai Phong city, accounting for 3.3% of labor force, of which nearly two thirds were male; And 50.4% concentrated in urban areas. The unemployment rate in urban area of Hai Phong in 2015 was 4%. The rate of unemployment in rural areas was 8.5%.


As a big city, Hai Phong's unemployment rate is generally higher than the national average and the Red River Delta. The majority of unemployed people are young people and young people from 34 years old accounting for 75.3%.

In general, it can be seen that, in the case of Haiphong, the increase in urban labors shows a slow shift in labor structure. Urban employment is not great, while rural areas in recent years have lost much land for the construction and expansion of industrial zones and new urban areas, the lack of jobs is still persistent.

The unemployment rate in Haiphong's working age in 2015 was 3.9%. Statistics show that Haiphong is one of the provinces and cities with high unemployment rates in the working age nationwide, especially those working in urban areas.

In terms of qualifications, more than half of the unemployed are unskilled workers. Thus, nearly half of unemployed people are trained and trained. Of which the number of trained unemployed workers, the number of college graduates accounts for the highest number and the highest proportion.

3.2.2.2. Under-employment

The situation of lack of employment, in the period 2005 - 2015 of Hai Phong continuously fluctuated. Under-employment mainly fell on unskilled workers, accounting for 80.7% of total unde-remployees in 2015, and occured mainly in rural areas (65.6% of total underemployees).


Unde-remployment is even more complicated in the districts that strongly develop industrial zones. In urban areas, unde-remployment occurs primarily when businesses give workers a break or to wait for work.

3.2.3. An assessment of enterprises on some aspects of employment in Hai Phong 

The survey results show that most enterprises have evaluated the labor force of Haiphong with some advantages such as: relatively abundant; The labor cost is not too high; Relatively hard-working and fast learner; Having a sense of discipline. However, Haiphong's labor is not appreciated in some aspects such as the skill level of the workers or the personnel problem in management positions...

CHAPTER 4
  ORIENTATIONS AND SOLUTIONS TO DEVELOPMENT OF LABOR SOURCES AND LABOR USE IN HAI PHONG CITY
4.1. Orientation for development of labor resources and labor use in Hai Phong city

4.1.1. Base for orientation construction

4.1.1.1. Integration trend and development of knowledge economy 

The inevitable trend of globalization and integration is going on strongly, affecting every aspect of every country, facilitating the movement of resources, including labor resources, easier than ever before. In addition, the strong development trend of science and technology, the knowledge economy, creative economy in the world is also aother factor to be considered when building development orientation and labor use.

4.1.1.2. Socio-economic development strategy and human resource development of Vietnam

National development strategies, such as the Vietnam Socio-Economic Development Strategy in 2011-2020, Vietnam Human Resources Development Strategy 2011-2020 with objectives and breakthroughs emphasizes the development of human resources in general and high-quality human resources in particular, which are the important bases for building the development orientation and labor force for Hai Phong city in a rational and harmonious way.

4.1.1.3. Strategies for socio-economic development in Hai Phong city

The overall objective is to maximize the resources and advantages for Hai Phong to become a port city of green, civilized, modern, highly competitive industrial and service centers; the focus of marine economic development of the country. The above development orientations of the city have shown that, in terms of human resources, Hai Phong will have to focus on developing and enhancing the capacity and level of labor in specific industries and services. With the strengths of the city, marine-related industries, and especially high-quality, qualified labor in a number of industries, the goal is to build a green, smart, modern city.

4.1.1.4. Human resource development plan of Hai Phong city

The Hai Phong City Human Resources Development Plan 2011-2020 is also a very important basis for the thesis to determine the orientation and development of the city's development and labor development solutions, based on the views and Human resource development goals defined by the strategy.

4.1.1.5. Existing issues in the current situation of labor resources, labor use in Hai Phong and the results of research and surveys of th PhD student.

The disadvantages of labor resources in Hai Phong are: the crowded population with the trend of aging is quite fast; quality, technical qualification, skills as well as soft skills are limited, lack of migrant workers ...


In regard to labor use, attention should be paid to the limitations on labor productivity, income, unemployment in the labor force or the lack of employment in rural areas, and the unreasonable labor use by industry, by territory and by economic sectors…

4.1.2. Orientation

- Continue to improve the quality of employees in Hai Phong, develop qualified employees, especially high quality human resources. Particular attention should be paid to high-quality workforce in marine-related industries, which is the strength of Hai Phong.

- Speed up the shift of labor structure from low income to more stable and higher income areas in order to exploit and improve labor use and efficiency by economic sectors, fields and territorial.

Specific directions for the development of laborers and laborers in Hai Phong city to 2025 is determined through a number of indicators as follows:

Table 4.1. Some targets for the development of labor resources and labor use in Hai Phong city until 2025

	Target
	2015
	2020
	2025

	Population (thousand)
	1.963,3
	2.061,5
	2.159,4

	Labor resources (thousand)
	1.307,5
	1.370,9
	1.431,7

	Workforce (thousand)
	1.128,1
	1.201,4
	1.267,5

	Rate of trained workers (%)
	32,4
	40
	48

	Employment rate (thousand)
	1.090,4
	1.199,4
	1.295,4

	The structure of employed labor (%)
	
	
	

	+ Agriculture, forestry and fisheries
	25,7
	21,0
	17,0

	+ Industry-construction
	29,6
	33,0
	35,0

	+ Services
	44,7
	46,0
	48,0

	Proportion of wage laborers (%)
	49,8
	55,0
	60

	Number of new laborers per year (person)
	55.000
	56.000
	57.500


4.2. Solutions for the development of labor resources and labor use in Hai Phong city

4.2.1. Group of solutions for development of labor resources

4.2.1.1. Solutions on policy

Hai Phong should have specific mechanisms and policies to discover, train and employ talented people, retain and attract high-quality talents and human resources to work for the city.


By attracting qualified workers, the policy of attracting not only material incentives but also the need to include working conditions (creating a friendly, creative working environment), development opportunities This is an indispensable factor if you want to keep and attract high qualified labor force of the city.


The mechanism of attracting high-quality labor to work for the city also needs to be applied with great flexibility. For young workforce, there should be a breakthrough mechanism in the layout and use of young human resources. It is necessary to maintain and develop the high quality human resource training projects of the city.


There should be measures to limit the negative in the selection and labor use in the agencies, enterprises, especially state agencies and enterprises.

4.2.1.2. Solution to the development of education - training


In the field of general education, there is a need to innovate content, programs, teaching methods, and equip students with soft skills. Career orientation for students from the level of general education is also a trend that should be disseminated.


For the training sector, Hai Phong needs to invest more in meaningful education levels that are vital to the quality of work, which is vocational and university education.


Regarding the form of training, it is necessary to diversify the training mode in order to raise labor skills and meet the labor demand of the city. Cooperation and cooperation in training is also an indispensable trend to promote.


Science and technology labor force is also a key force to be paid attention to development. At the same time, building high-quality human resources in the field of marine economics, in close collaboration with businesses, organizations, professional associations ... so that the training is linked to real situation.


In addition, the vocational training sector of Hai Phong should focus on the target groups of young workers and rural workers.

4.2.2. Group of  solutions for the issue of labor use

4.2.2.1. Economic development solutions

a) To promote the transfer of economic structure


For Haiphong, a rational economic structure, flexible shifts must be built on the strengths and contexts of specific development. Industry is still determined to be the main industry but will be behind the service. Hai Phong will have to develop seaport service in association with environmental protection, with the investment of projects that are not allowed to waste resources and environmental pollution. In capital and labor-intensive, once in strength, there is a need for a stronger shift towards higher value-added services, industries, higher exports, and high-tech industries, especially conomic sectors associated with the sea.

b) Improving labor productivity


Improving labor productivity by all means is also an important solution for the efficient use of labor, competitiveness and contribution to economic growth. The strengthening of connectivity and close linkages between sectors and sectors has contributed significantly to increasing labor productivity, especially in specific areas where Hai Phong has the potential of translating Seaport, logistics, etc. Improving labor productivity can also be achieved by accelerating the process of labor migration from the informal sector to the formal sector, from simple labor to manual labor. The profession, qualification, productivity improvement in rural areas as well as in agriculture, forestry and fishery, which have low productivity.

c) Diverse development and high tech agriculture


Hai Phong's agriculture needs to develop in the direction of product diversification, with emphasis on high value added products, clean products and specialty products to meet market demand. It is necessary to promote the involvement of enterprises engaged in agricultural production by facilitating all aspects, as this is the fastest way to develop hi-tech agriculture for Hai Phong.

d) To strongly develop hi-tech, modern and environmentally friendly industries


With the current situation of Hai Phong, the direction of industrial development will have to combine and promote traditional industries in order to stabilize employment for laborers and actively restructure to develop industries. High technology industry, advanced technology, modern green industry model, clean and sustainable industry. Therefore, in the industrial sector, it is still necessary to maintain the traditional occupations, labor-intensive to a certain extent, because these are all branches of the strength of the city, contributing significantly. In job creation for a large number of laborers, it is also necessary to quickly develop hi-tech, environmentally-friendly and labor-intensive labor branches with high professional and technical qualifications.

f) To strongly develop service industries linked with the strengths of Hai Phong


In the field of services, Hai Phong needs to concentrate its resources, prioritize the development of modern and key services that have strengths and influences in the region and the whole country such as sea transport and services, seaports, logistics, tourism, commerce, finance, banking, education, health care, etc.

4.2.2.2. Solutions for developing the labor market


To build and develop an effective employment service network that meets the requirements for information gathering, processing, supply chain linkage, employee and business linkages, information and market forecasting, investment in modernization of job placement centers to better bridge the supply and demand gap between labor supply and demand, job placement and labor supply, collection and supply labor market information for workers and laborers.


One of the important solutions to the development of the labor market in Hai Phong is to organize surveys and identify social needs for labor resources of the city.

4.2.2.3. Linkage solution in labor use


Actively promoting cooperation and forming the linkages in labor use will enable Hai Phong and neighboring provinces to promote their strengths and make up for the shortages and limitations of human resources in each province. This can contribute to the efficient use of labor.

CONCLUSION


1. Labor resources and labor use play an important role in economic development and solving social issues. They are influenced by many factors, both natural and socio-economic. In particular, socio-economic factors play a more important role, especially factors such as population, level of economic growth, policies or science-technology, education and training ...


2. Hai Phong is located near the sea, an important traffic hub, and located in the Northern Key Economic Zone, therefore there are many favorable conditions for economic development and attracting and using large numbers of labor resources. Natural conditions associated with outstanding strength near the sea has been and will have a significant impact on the direction and distribution of labor use of the city.


The relatively large size of the population helps Haiphong have large numbers of labor resources, but it also creates employment pressures for workers. The age structure of the rapidly aging population is likely to influence the age structure of the labor force. Haiphong economy in recent years has relatively stable development, contributing to labor productivity more effectively. Along with that, the process of industrialization and development and other factors such as science and technology, policies, infrastructure, education and training and globalization have had different effects. Each other to the employee and the problem of labor, changing the structure of labor of the city.


3. Hai Phong has relatively abundant labor resources, but the pace of growth has slowed and the aging trend is also beginning to materialize. Hai Phong labor was rated relatively well in terms of education. In term of technical qualification, 32.4% of trained workers are also quite high compared to the national average. However, the quality of labor in Hai Phong is still very limited.


4. By 2015, 55.5% of the population of Hai Phong have entered the labor market. Employment status has also changed over the past decade: rapidly increasing the share of wage employment, reducing the share of home and self-employment. In terms of occupation, simple occupations have decreased rapidly but still make up a large proportion. Labor productivity is rising but still low compared to other cities and there are differences between economic sectors. Hai Phong is also a city with high unemployment rates, especially for working-age people. Under-employment is predominantly rural and focuses on unskilled workers.


The structure of working labor by economic sector, by ownership and by territory has been positive. However, these changes are slow, not really promote the strengths and potential of the city, so that labor can work even better.


From the current situation of Haiphong, two groups of solutions have been  identified: for the development of labor resources: group of solutions for development of education and training and on policy mechanism; for labor use: groups of solutions for economic development; solutions to develop labor market and linkage solution in labor useuse.
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